
Gender Audit Repo.t- GGSESTC ColleBe

lntroduction:

GGSESTC College demonstrates a commitment to gender sensitivity thr ough various poljaies
and facilities aimed at promoting inclusivity and addressing the needs of women employees
and students.

l. Gender Sensitive Facilities

1. Day care facility for infants of women employees_
2. The medical room, equipped with beds and sc,eens for privacy, has a lady attendant.
3. The medical store stocks sanitary pads, freely availabie to women in need.

4. ln-house mess area within the girls, hostel promotes a secure and convenient dining
environment.

5. Specially assitned quarters for women employees contribute to a safe living space.
6. A stationary provision store run by a woman caters tothe specific needs offemale

students.

7. CCTV monitoring across various campus locations ensures a secure environment.

8. 24-hour lady security personnel in the girls, hostel enhances safety.

9. Provision for maternity leave and childcare facilities.

10. A lady student counselor.

11. A Ladies common room for female Iaculties.

12 Regular lnternal Gender Auditint.

L3 Spaaious and well maintained washrooms for females, males, and physically challenged,
strategical,y located at a disianae from each other for the convenience of the students
and facu,ties.

L

ll, Gender Sensitive Workforce



1.15 % of employees are women.

2. rn'rportant positions herd by women employees which is, Legar and Administrative officer,
IQAC Coordinator, Communication Cell Coordinator, CulturalActivities Coordinator and NSS
Coordinator, and BBA BCA Coordinator.

! 1. As part of communication skills, students engage in troup discussions and debates on gender
sensitive topics.

2. tmplementation of Manki Munda scholarsl,ip for girl students.

3. Girlstudents are encouraged to paaticipate in various protrammes, extracurricular activities,
and spofts.

lV Best lnstitutional practices for Gerder Equity

lll. Academic tnitiatives:

Gender Policies:

1. Systematic collection of data on gender issues.

2. nternal Complaints Committee for grievance redressal.

3. Gender Supportive initiatives such as seminars and workshops addressjng women,s
lssu es.

4. Organizational Support to womeo employees.

5 Zero Toleaance towards gender discrimtnation_



GGS€STC College's proactive measures and facilities highlight a commjtment to gender
sensitivity, provld,ng an inclusive and supportive environment for women employees and
students. Regular mon;torjng and continuous jmprovement in line with evolving needs have
contributed to strengthening the institution,s commjtment to gender equality over the years

TABLE 1.1, 1.2,1.3. 1.4 and 1.5 highlight the Bender ratio among our students enro ed in
undergraduate prog.ams across 5 years commencing from 2019_2020 till2023_2:,4

L

GEI\IOER RATIOAMONG THE STUDENTS:Table 1.1.

APPTIED ADMIITED TOTAI- PERCENTAGE OF

WOMEN ENRO[ED
PROGRAMMES

MALE fEMALE MALE FEMALE

BTECH(C5E) 29 15 29 1,6 45 35_55555556

BTECH(CE) 11 7 11 1 72 8.333333333

ETECH{EEE) 6 6 10 40

BTECH{IIE) 0 12 12 0

U,G

BTECH(ECE) 3 0 3 o 3 0

20\9-2A

ETECH(CSE) 7 2 7 2 9

13 13 2 15 13.33333333

BTECH(EEE) 8 1 8 1 9 11.11111111

BTECH(ME) t7 0 77 0

2019-20

{TATERAT)
U.G

BTECH(ECE) 2 2 3 5 60

TOTAI. 108 29 21

t2 0

BTECHIcE) 2

t7 0



t

TAALE 1.2 GENDER RATIOAMONG THE STUDENTS:

PROGRAMMES

APPLIEO ADMITTED TOTAT
PERCENTAGEOE

WOMEiI
ENROTLED

MALE FEMALE MALE FEMALE

u.G

81ECH(CSE) 18 73 18 13 31 41.93548387

BTECH{CE) 6 0 6 0 6 0

BTECH(EEE) 3 0 3 0 3 0

BlECH{ME) 6 o 6 0 6 0

8-rECH(ECE) 0 0 0 0 0 0

2020-2L
(IATERAL)

BTECH(CSE) 4 4 4 8 50

BTECH(cE) 18 3 18 3 21 14.24571429

BTECH(EEE) 5 7 72 47.56666667

BTECH(ME) 2A o 20 0 2A 0

BTECH(ECE] 0 3 0 3 3 100

TOTAL 82 28 25

YEAR

2020-2!

U.G



TABLE1.3 GENDER RATIO AMONG THE SITIDENTS:

APPLIED ADMITTED TOTAL
PERCENTAGSOF

WOMEN ENROI^],ED

YTAR

MALE FEMALE MALE

PROGRAMMES

36 15 35

FEMALE

15 51 29.41\76471
BlECT cE) 7 0 0 7 0

2 0 2 0 2 0

11 1 77 1 1? 8.333333333

U.G

BIECH E) 1 0 7 0 1 0

202L-ZZ

16 10 16 10 26 38.46153845
7 7 4 11 36.36363536

BTECH 10 5 10 5 15 33.33333333
BTECH ME 22 2 22 2 24 8.333333333

m2L-22
(TATERAL) U.G

3 3 3 3 6 50
TOTAL 115 40 25

Table 1.4 GENDER RATTO AMONG THE STUOENTS:

APPTIED ADMITTED TOTAL
PERCINTAGEOF

WOMEII €NROLLED

YEAR

MALE FEMALE MALE FEMALE

BTECH 2t 37 27 58 36.20689655
BTECH 0 7 o 7
BTECH EEE 9 0 9 0 9 0
BiECH ME) 71 0 11 0 17 0

5 5 9

BBA 13 10 13 10 23 8.47a760A7

U,G

BCA 6 5 6 5 11 45.45454545

2022-23

0

BTECHICSE]

tsTECHIEEE)

BiECHIME)

BIECH(CSE)

BTECH(CE}

BTECH(ECE)

PRO6RAMMES

BIECHlECE)



L

2022"8
{raTERAr)

U.G

BTECH(CsE) 8 4 8 12 33.33333333
ETEcH(CE) 33 6 33 6 39 15.38451538
BTECH(EEE) 15 15 4 19 21.05253158

BTECHlMT) :5 0 75 0 25 0
BIECH(ECE) 6 4 6 10 60

TOTAL 173 60 25.75

Figure A represents the graph showing the gender segregated data of enrollment of students in
uG programs under B Tech.

1_

TASLE1.5 GENDER RAT]O AMONGfHE STU DENTST

APPLIEO ADMITTED TOTAT
PERCENTAGEOT

WOM[N ENROLLED

YEAR PROGRAMM!S

MALE FEMALE MALE FEMALE

csE) 72 42 72 54 22%
6 0 6 0 6 a%

BTECH 5 0 5 0 5 O%

a 1 8 I 9 71%

U.G

ECE 0 1 0 1 1 1AV,4

2023-24

5 5 9 56%
BTECH !7 17 4 2L \9%

E 7 0 7 0 7 o%

14 0 74 0 !4

2023-24
(tATERAL)

6 6 10 4A%
TOTAL 109 19_8

BTECH{CE)

ETECH(ME]

B-tECH(CSE)

BTECHIME)

U.G

STECH(ECE)
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Figure A

Table 2 t highlights the gender equation among our students enrolleci in MBA program across
five years. The 35 pe.cent figure indicates a positive gender ratio.

2019-2020 202t,2021 202r-20,22

IMALESTUDENTS . FEMALE STIIDENTS

2022.2023

t TOTAI, STUDENTS

Table 2.1GENDER RATIO AMONG THE STUOENTS:

APPLIED ADMITTED TOIAI-
PERCENTAGE OF

WOMEN
ENROI.LED

YEAR PROGRAMMES

MAtE FEMALE MATE FEMALE TOTAL
2a!9 2A P.G MBA t6 2a t6 63.63636
2420-27 P-G MBA 22 t2 22 t2 34 35.29472
2A2t22 P.G MBA 33 27 33 27 50 45
2022-23 P.G MBA 38 27 38 21 59 35.59322
2423 21 P-G MBA 0



Figure B represents a graphical representation olgcnder scgregated data pertaining to
cnrollment ofouf shtdents in MBA program across flve ycars.
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TEACHIN6 & NON-TEACHING STAFF

2019-20 202A-21 202\ 22 2022-23

rMal€Students .FemaieStudents rTobtsrudents

2023 24

Table 3.1, 3.2, 3.3, 3.4, 3.5, 3.6 hithlight the gender equation among our workforce, including
both teaching and non-teaching staff across five years. These represent an equitable ratio of
fernale STAFF working with the institute over the years.
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Table 3.1 GENDER RATIO AMONG THE STArf :

TOTAL PERCENTAGE OF

WOMEN

EI'IROLI,ED

AOMITTED

MALE FEMAIE TOTAL

PROGRAMMESYEAR

8 256 2

I8 0

16.6666656710 2 t2
016 0 16BTECH

12 47-666666677 5BTECH

8 12.s7 1MBA

6 11 54.545454555

T€ACHING STAFF

SCIENCE & HUMANITIES

21.r33333359 15 75TOTAL

19 5.26315789518 1GRADECl

0 8 0aGRADE B

18.5185145222 5 27GRADE C2

22.531 9 40GRADE D

NON.TEACHING
STAFF

2019.20

15.9574458115 9479TOTAL

(

0



TEbIE 3.2 GENOER RATIO AMONG THE STAfT:

AOMITTED TOTAT
PERC€NTAGE

OF WOMEN

!NROLTED
YEAR PRO6RAMMES

MALE FEMAIE TOTAT

5 2 7 24.57742A57

7 1 8 12.5

I 2 10 20
BTECH 12 0 L2 0

3 7 42.A57112a6

MBA 6 1 7 74.24577429

TEACHING

STAFF

SCIENCE & HUMANITIES 6 10 4A
1OTAL 48 13 61 21.31147541

GRADE C1 10 1 11 9.090909091

0 4 0

GRADE C2 6 23 25.08695652

2020"2L

NON.
TEACHII{G

STAFF

GRADE D 23 10 33 30.3030303
TOTAL t7 71 23.94366797

L

s4

BTECHlCSE}

STECH(CE)

BTECH(EEE)

BTECH{ECE]

GRADE 8

17
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Table 3.2 GENDER RATTOAMONG THE STAFT;

ADMITTEO TOTAL PERCENTAGE OF

WOMEN
ETIROIIED

YEAR PROGRAMM€S

MATE rEMAL€ TOTAL

1 1 2 50

2 1 28.5714286

7 0 0
BTECH 6 1 74.2457!43
ETECH 17 0 11 0

3 3 6 50
MBA 4 0 0
SCIENCE & HUMAN]T ES 9

TOTAL 42 11 53 m.7s4117
GRADE C1 7 1 8 1,2.5

GRADE B 3 o 3 0
GRADE C? 10 1 11 9-09090909

2021-22

NON.
TEACHING

GRADE D 15 8 23 34.7426Aa7
TOTAL 35 10 45 22.2222222

(

IEACHING
51AFT
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Table3.3GENDER RATTO AMOitG THE STAFF

ADMITTED IOTAL PERCENTAGE OF

WOMEN
Er{ROtrEO

YEAR PROGRAMMES

MAIE FEMAIE TOTAT

1 0 1 0

5 2 -1
24.51142A57

5 0 5 0

5 1 6 15.66666667

10 0 10 o
3 2 5 40

M8A 0 5 0

TEACHING

STAFF

SCIENCE & HUMAN]T ES 2 6 33.33333333
TOTAL 37 7 15.90909091

GRADE C1 8 1 9 11.11111111

8 2 10 20

0 0 0 0

202?-23

NON.TEACHING

GRADE D 2t 8 29 27.5862069
TOTAL

37 1L 48 22.97666661

BTECH{CsE)

BTECHiCE)

BTECH{EEE)

BTECH(MEi

ETECHlECE)

GRADE B

GRADE C2
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Table 3.4GENOER RATIO AMONG TH€ SIATF

ADMITT'O TOTAI. PERCENTAGEOF

WOMEN
ENROLTID

YEAR PROGRAMMES

MALE FEMALE TOTAL

1 0 1 0

5 ? 7 24.57 X,42a51

5 0 0

5 1 6 16.65666657
BTECH E 10 0 10 0

3 2 40
MBA 5 0 5 0

TEACH'NG

sTAFF

SCIENCE & HUMAN]T]E5 2 6 33.33333333
TOTA! 37 7 44 1.5.90909091

GRADE C1 8 1 9 11.11111111

8 2 10 20

GRADE C2 0 o 0 0

2022-23

NON.TEACHTNG

GRADE D 21 8 29 ?7.5862069
IOIAL

11 4A 22.91666661

BTECH{C5E}

BTECIJ(CE)

EIECH(EEE)

BTECH(ECE) 5

6RADE B
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Table 3.5 GENDER RATIO AMON6 THE STATF:

YEAR PROGRAMMES
ADMITTED TOTAL PERCENTAGE OF

WOMEN ENROLIED

MAIE FEMATE TOTAT

1 0 1 0

2023"24

BTECH(CSE) 2 6 33.33333333

BTECH(CE) 5 0 0
BTECH(EEE) I 20

BlECH(ME) 9 0 9 0

BTECH(ECE) 7 25

]\4BA 3 0 3 0

SCIENCE & HUMANITLES 3 2 5 40
TOTAL 6 38 15.78947368

ON.TEACHING

STAFF

GRADE C1 8 1 9 11.11111111

8 3 11 27.21212727

GRADI C2 0 0 0 0

GRAD€ D 21, 8 29 27.5a62069
TOTAL 37 t2 49 74.44979592

\

TEACHING STAFT

GRADE 8
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Table 3.6GENDER EATIO AMONG THE STAFF:

ADMITTED TOTAL

PERCENTAGEOF

WOMEN ENROLLEO

YEAR PROGRAMME5

FEMAT.E TOTAI.

1 0 1 0

2 6 33.33333333

5 0 5 0

6 1 7 14.24571429

9 0 9 0
3 1, 4 25

IVIBA 1 5 20

TEACHING

SCIENCE & HUMANITIES 2 7 24.51142A57
TOTAL 37 7 15.90909091

GRADE Cl 1 1 I 1,2.5

GRADE B 9 2 11 18-18181818

2024

NON.
TEACHTNG

GRADE C2 +D 20 9 29 31.O344a276
TOTAI 36 12 48 25

Fig{rre C and D display a graphical representation ofthe gender segregation of data pertaintng
to Teaching and non-teaching staff respectively, over the 6 years, commencing from 2019-20 to
the current year.
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BTECHlECE)
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Table 4.1 represents tender equat]on among our students pertaining to their trainint and
placement records. The figure iodicates a sizab,e number of femaie students have been able to
achieve placement oppoatun;ties.

L
Table 4.1GENDER RTAT|O WrH RESPECT TO T&P

PROGRAMMES ADMITTED TOTAL

PERCENTAGEOF

WOMEN
Batch MALE FEMALE TOTAT

2019 25 34 59 51.62711864

2020 35 35 70 50
2021 108 25 133 la.7969924a
2022 72 29 tot 24.772a7t29

STUDENTS{UG+PG)

2023 49 t7 60 18.33333333
TOTAL 289 134 423 31.67a4a7
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Figure E

Figure E is a graphical representation of gender segregated data pertaining to traintng and
placement. over the 5 years, among various disciplines.

Table 4.2 lndicates the tender equation among students who participated in internships during
the last five years. The fiture indicates a positive gender ratio.

(
TAbIE 4.2 6ENOER PIATIO RELATED TO INTERNSHIP

PROGRAMMES ADMITTEO TOTAL PERCENTAGEOf

WOMEN ENROLLEO

Batch MALE TEMATE TOTAL

2019 0 0 0 0
20zo 35 22 57 34.59649123

mzt 11 15 26.55666667
2022 ta4 54 158 34.!7721519

STUOENIS{UG+PG)

2023 1\ 9 30 30
TOTAT !7L 89 260 34.23A76923



Chart Title
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Figure F

Figure F ls a Braphl.al .epresentation of gender segregated data pertaining to internships that
our stuCents er ro led in, during the past five years.

Tabie 4 3 rep.esents the gender ratio among our students who palticipated in Spofts aclivifles
during the past five years- The figure represents a continuous increase in tbe participation of
girl students in sports.
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TabIe 4.3 GENDER RATIo FoR SPORTS

PROGRAMMES ADMITTED TOTAL
PERCENTAGEOf

WOMEN ENROTLED

Satch MALE FEMALE TOTAL

2019 74 31 7?7 30.5785124
2020 0 0 0 0
2021 0 0 0 0

2022 68 13 a7 16 44938211

STUDENTs(UG+PG}

2023 70 15 a5 17.647A5aa2

55 247 22.64A0A362(
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Figure G

Figure G is a graphical representation of gender segreBated data pertaining to our students who
performed in sports during the last five years.

TOTAL
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Table 4.4 represents the gender aatio among our students who performed in cultural activities
over the past 5 years, and the figure indicates a positive gender ratio.

Chart Title
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Figure H

Figure H is a graphical representation of gender segregated data pertaining to our students who
participated in cultural activities during the last five vears

2079

Table 4.4 GENDER RATTO RETATED LTURAI. ACTIVITI€S PARTICIPATIONTO CU

PROGRAMMES AOMITTEO TOTAL
PERCENTAGE OF WOMEN
ENROLI.€D

Batch
MALE FEMAI-E TOTAL

20tg 183 15 ?58 29.06976144
2020 203 97 300 32.33333333
2021 110 108 218 49.5412A44
2022 324 160 444 33.05785124

SlUDENTS(UG+PG)

2023 295 754 449 34.29A4409A
TOTAL 1115 594 1709 34.75176193



Tab{e 4.5 represents the gender ratio among our students who were involved in Community
Engagement P.ograms over the last 5 years. The figure indicates a favorable gender ratio.

Chart Title
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Figure l

Figure ls a graphical representatioo of gender segregated data pertaining to the number of
students who paftlcipated in Community Engagement programs over the last S vedrs.

2019

Table 4.5 GENDER RATIO RELATED TO COMMUNITY ENGAGEMENT PROGRAMS

PROGRAMMES ADMITTED IOTAL
PERCENTAGE OF WOMEN
ENROLLED

aat.h MALE TEMAI.€ TOTAI.

2019 74 72 26 46.15384515

2020 9 3 72 25

2027 30 9 39 23.07692308

2022 11 15 26.66666667

STUDENTS (UG+PG)

zo23 20 29 31.03448276

TOTAL 84 121 30 5785124

(



Table 4.6 represents the gender equation among our students who represented oua aollege in
inter collete competitions. The ratio indicates a promisint figure of gendea equity rn our
institution.
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Table 4.6 GENOER RATTOAMONG STUDENTS REPRESENTING COLLEGE IN COMPETITION

PROGRAMMES ADMITTED TOTAT

PERCENTAGEOF

WOMEN ENROI"LED

Batch MALE FEMATE TOTAL

2019 0 0 0

0 0 0 0
2027 1 20
2022 0 0 0 0
2023 100 55 756 39.75903614

STUDENTs(UG+PG}

2024 3 3 5 50
TOTAL 107 70 r77 39.5480226

2t19 2u20 2021

IMALE .FEMALE

2022

.TOTAL

2423

\*

2020



Figure J

Figure I is a graphical representation that shows the gender se8.egated data pertaininB to
student participation in inter college competitions.

Conclusion

GGSESTC collete has been proactive in taking measures and in facili.tating an environment
conducive to gender equlty and sensitivity both for women employees and students. Regular
lnternal monitoring, identification of gender gaps, and improvement measures have
established a baseli11e for measuring progress over the years.

Recommendations:

1. To increase the number of femaJe staff.
2. To hold events related to spreading awareness related to letal rights ofwomen.
3. To give training related to self-employment.
4. To encourage the students to pafticipate more in extracurricular and cultural aC(ivities
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